STATE UNIVERSITY SYSTEM OF FLORIDA

Board of Regents/United Faculty of Florida

APPENDIX C

GRIEVANCE
I. Date (Received by University) ___________________________________

	GRIEVANT:  
	STEP 1 GRIEVANCE REPRESENTATIVE

	NAME: Sami Al-Arian
	NAME: Mark Klisch

	UNIVERSITY: USF
	MAILING ADDRESS: SVC-2124, USF 

	COLLEGE: Engineering
	

	DEPT: Computer Science & Engineering
	

	OFFICE PHONE: 4-3544
	OFFICE PHONE: 4-9273


If grievant is represented by the UFF or legal counsel, all university communications should go to the grievant's representative. Other address to which university mailings pertaining to grievance shall be sent:

United Faculty of Florida – University of South Florida Chapter

MHH 223

13301 Bruce B. Downs Boulevard

Tampa, Florida   33612

II. GRIEVANCE

Article(s) and Sections(s) of Agreement allegedly violated:

· Article 16  Disciplinary Action; Section 16.1

· Article 5  Academic Freedom and Responsibility; Sections 5.1, 5.2


· Article 6  Nondiscrimination; Section 6.2


· Article 9  Assignment of Responsibilities; Sections 9.2, 9.3


· Article 17  Leaves; Section 17.10

· Article 21  Other Employee Rights; Sections 21.1, 21.2

Statement of grievance (must include date of acts or omissions complained of):

· Article 16  Disciplinary Action; Section 16.1


The President’s decision to continue to bar Professor Al-Arian from the USF campus represents a repeated disciplinary action against him.  He is being harmed irreparably by being unable to pursue his professional goals of teaching and research.  The President’s action is being taken without just cause.

· Article 5  Academic Freedom and Responsibility; Sections 5.1, 5.2


The President’s decision to continue to place Professor Al-Arian on mandatory leave from his teaching and research responsibilities and to bar him from the USF campus represents a repeated violation of his academic freedom, his ability to engage in scholarly inquiry and criticism, to examine ideas in an atmosphere of freedom and confidence, to present and discuss his own academic subjects, to engage in scholarly and creative activity, and to publish the results of his academic activities in a manner consistent with his professional obligations.

· Article 6  Nondiscrimination; Section 6.2


The President’s decision to continue to place Professor Al-Arian on mandatory leave from his teaching and research responsibilities and to bar him from the USF campus represents repeated violation of the Policy of nondiscrimination on the basis of political affiliation, race, color, and national origin.

· Article 17  Leaves; Section 17.10


The President’s decision to continue to place Professor Al-Arian on mandatory leave from his teaching and research responsibilities and to bar him from the USF campus since September, 2001 represents a repeated violation of the provision that there be an investigation of the events leading to the suspension.  After 15 months, it can only be assumed that no such investigation has taken place, or that the results of an investigation did not reveal sufficient information to take further action against Professor Al-Arian.  It should also be noted that at the time Professor Al-Arian was placed on mandatory leave, UFF-USF officials were told by the USF administration that their actions were being taken not for the purpose of investigating Professor Al-Arian but rather for his protection and for the investigation of possible danger to him as well as to the University.  No credible evidence has been presented that indicates any clear and present danger to Professor Al-Arian or the University of South Florida.

· Article 21  Other Employee Rights; Sections 21.1, 21.2


The President’s decision to continue to place Professor Al-Arian on mandatory leave from his teaching and research responsibilities and to bar him from the USF campus represents a repeated violation of his right to attend professional meetings, conferences, and activities held at the USF campus.  Likewise, Professor Al-Arian is prevented from accessing his office space.  Likewise, the university substantially altered Professor Al-Arian’s office without at least one month’s notice.  

Remedy Sought:

· That the President rescind Professor Al-Arian’s mandatory administrative leave. 

· That the President rescind Professor Al-Arian’s banishment from the USF campus.  

· That the President restore Professor Al-Arian’s full rights and responsibilities as a member of the USF faculty.  

· That the President allow Professor Al-Arian to work in an atmosphere of full academic freedom.

III. AUTHORIZATION

I will be represented in this grievance by: (check one - representative must sign on

appropriate line):

_XX_ UFF __________________________________________________

____ Legal Counsel __________________________________________________

____ Myself __________________________________________________

I (do)_____(do not)_XX__want a postponement for up to 30 days to seek informal

resolution of this grievance.

I UNDERSTAND AND AGREE THAT BY FILING THIS GRIEVANCE, I WAIVE

WHATEVER RIGHTS I MAY HAVE UNDER CHAPTER 120 OF THE FLORIDA

STATUTES WITH REGARD TO THE MATTERS I HAVE RAISED HEREIN AND

UNDER ALL OTHER UNIVERSITY PROCEDURES WHICH MAY BE AVAILABLE TO

ADDRESS THESE MATTERS.

This grievance was filed with the President’s Office on _January 3, 2003_____ by

(check one) mail (certified or registered, restricted delivery, return receipt requested)

_____; personal delivery __XX___; other (specify) _______________.

_________________________________________

Signature of Grievant

(Grievant must sign if grievance is to be processed.)

The Step 1 decision shall be transmitted to Grievant's Step 1 Representative by

personal delivery with written documentation of receipt or by certified mail, return

receipt requested. A copy of this decision shall be sent to Grievant, and the local UFF

Chapter if grievant elected self-representation or representation by legal counsel.
