The Truth about the Faculty Contract and Union Recognition

	Myth:  The faculty handbook will protect the bargaining unit in the same way as the collective bargaining agreement.
	Fact:  The collective bargaining agreement has a number of protections that are listed nowhere in the faculty handbook, state regulations, or state laws.  (See the other side for a list of some differences between the collective-bargaining agreement and the faculty handbook.)

Fact:  The USF Faculty Handbook says, on page 1, that it is not an enforceable contract and that it can be changed at any time, without notice (http://www.acad.usf.edu/handbook/how-to-use.html.):

The Handbook is not intended to establish or modify policies of the University or the Board of Regents. It is neither an employment contract nor does is bestow any additional rights on faculty regarding the terms and conditions of employment beyond those rights enumerated in Florida law, rules, policies or procedures of the Board of Regents or the University of South Florida, or the Collective Bargaining Agreement between the Florida State University System and the United Faculty of Florida. This Handbook may be modified at any time, with or without notice.

Fact:  Enforcing the faculty handbook in court, even if possible, would drain a typical faculty member’s savings.  The collective bargaining agreement has a grievance process precisely to make inexpensive dispute resolution possible for faculty and professional employees. 

	Myth:  USF cannot legally bargain with the United Faculty of Florida yet.
	Fact:  The New College Board of Trustees is now in the process of voluntarily recognizing the United Faculty of Florida as the representative of New College faculty, before January 6, 2003.  How can the New College Board have a power that USF’ Board of Trustees doesn’t?

Fact:  The USF Board of Trustees has made preparations in every single other way to take control as of January 6.  Why are they so shy about union recognition when they have started negotiating with vendors and other parties in other matters?

Fact:  Both the Florida Board of Education and the USF Board of Trustees are now claiming that they have no authority to bargain with the United Faculty of Florida.  State law provides collective-bargaining rights to public employees, and in essence both bodies are implying that there is a vacuum here. Someone is being disingenuous in these claims.

	Myth:  The USF Board of Trustees becomes the employer of faculty on the same day the current agreement expires.
	Fact:  The Board of Trustees becomes the employer January 6, but the contract does not expire until the next day.  This single day makes an important difference in labor law.  Why are officials at USF and the state asserting something that is factually wrong in this matter?


The current Collective Bargaining Agreement contains the following protections that appear nowhere in the USF faculty handbook.  Collective Bargaining Agreement references are in parentheses for each item.

· Academic freedom in university service, advising, counseling, supervision of interns, and academic administration when a part of assigned duties (CBA §5.1)

· Assignments that will plausibly lead to merit pay raises (§9.2)

· Assignments that are not arbitrarily or capriciously applied (§9.2)

· Any protection regarding the nature of assignments for those in non-tenure-track positions (§9)

· Protection from arbitrary reassignment from one campus to another (§9.5)

· Protection from discrimination based on political affiliation (§6.2)

· A prohibition against surprise visits to your class (§10.2)

· A prohibition against the use of student surveys as the sole evidence of teaching effectiveness where the faculty member provides other material (§10.4)

· A prohibition against anonymous “poison letters” in one’s evaluation file (§11.5)

· The right to remove factually-incorrect material from one’s evaluation file (§11.7)

· A prohibition against arbitrary or caprious punishment or punishment that is disproportionate in comparison to a disciplinary problem (§16.2)

· 
Merit-pay raises based on procedures voted on by your department (§10.3, §23.1)

· An acknowledgment that works and inventions, even when created with appreciable USF support, are still the intellectual property of faculty members whose proceeds are shared when the university has a legitimate interest (§18.3, §18.4)

· A deadline of 120 days for USF to declare an interest in an invention (§18.4)

· A procedure for a faculty member and USF to negotiate on distribution of proceeds from intellectual property (§18.3, §18.4)

· The right to one’s working papers and notes (§21.6)

· A grievance procedure with definite deadlines for resolving conflict over work problems (§20)

· The right to attend professional meetings (§21.1)

· The right to reasonable office space and safety (§21.2, §21.3)

· Opportunities for professional development leaves for faculty and professional employees in nontenurable jobs (§22.1)

