Conflicts between proposed rules and UFF-BOR Collective Bargaining Agreement
and other issues requiring collective bargaining and consultation 


	Proposed Rule
	CBA sections conflicting with proposed rule
	Selected example(s)

	6C4-10-003 (hereafter styled as “3” etc.)
	10.5
	

	4
	8.4,  10.3, 10.4, 17.12, 20, 23, 23.4
	4(b) excludes those on leave from all pay increases while on leave.  CBA§17.12 dictates that faculty on leave may apply for special programs such as TIP

8(c) says reductions in pay due to changes in salary range are not grievable.  This violates CBA§20.

8(e) provides for mutual agreements waiving the formula for converting 9-month into 12-month appointments and vice versa.  CBA §8.4 allows no such deviation from the formula

	5
	9.1, 17.7, 17.8, 17.9
	10 limits parental leave for adoption to “adoptive parents;” CBA §17.7 mandates approval of parental leave when a “child is placed in the home pending adoption.”

	6
	10.1, 15.5, 17.4
	

	7
	8.5, 9.2, 9.3, 9.5
	3(a) says faculty with administrative assignments may be reassigned or reclassified at any time.  This appears to include transfers (which are part of “assignments” in the CBA).  CBA§9.5 requires 9 months’ notice for such reassignments in a principal place of employment, to prevent arbitrary and punitive reassignments from one campus to another

	8
	6.2, 8.2, 19.4, 19.5 19.6
	5(b) gives administrators unlimited authority to prevent faculty from running for political office, subject only to grievance proceedings that would last longer than most political campaigns.  CBA§19.5 provides for expedited reviews of denials for outside activities, and CBA§6.2 prohibits discrimination based on political affiliations.

4(b) nepotism rules defines relative in a way that leads to a double standard, creating barriers to the hiring of domestic partners while the university fails to provide equal treatment


	Proposed Rule
	CBA sections conflicting with proposed rule
	Selected example(s)

	9
	5.1 (Cf. 10.4), 5.3
	1 does not include academic freedom in governance, advising, counseling, supervision of interns, or academic administration, contrary to 5.1/10.4.

6 requires all faculty to constantly warn everyone in public that they are not representing USF.  This changes 5.3.

	11
	23
	

	12
	10.3, 11.2, 11.7, 11.8, 14.3, 15.5, 16.3, 27
	1 authorizes delegation of the keeping of records (presumably to outsourced private businesses).  Outsourcing would violate CBA§11.8, which limits access to evaluation file information to a limited list of parties that excludes private vendors.  

1(c)-(d) allows the inclusion of disciplinary and grievance matters, apparently even where material is proven to be factually incorrect (violating CBA§11.7) or where the university does not follow up on a notice of intent to discipline (violating CBA§16.3).

4 appears to give Human Resources the right to refuse brief comments by faculty members in response to annual evaluations or tenure and promotion files.  There is no refusal allowed by CBA§§10.3, 14.3, and 15.5.

	13
	12.2
	1(a) and 2(a)(regarding soft-money faculty) allow for shorter non-reappointment notice than allowed by CBA§12.2.

	14
	12.2, 13.1, 13.2, 13.3, 13.4, 13.5, 16.7
	The changes in almost all the notice and other provisions of the proposed layoff rule is a change in employment conditions and the CBA that requires consultation and collective bargaining.

	15
	5.1, 10.3, 16.1, 27
	3(a), 3(g)( referring to oral requests), 3(m), and 3(n) constitute substantially new rules that conflict with general understandings of academic freedom, punishes faculty for activities which fall outside the scope of employment, causes faculty to suffer a loss and dimunition of rights and benefits, and substantially changes the conditions of employment at the University of South Florida.


	Proposed Rule
	CBA sections conflicting with proposed rule
	Selected example(s)

	16
	6.5, 9.2, 19.5, 20
	1(f) of proposed rule prohibits grievances based on discrimination; this directly conflicts with CBA§6.5, which reads, “Claims of such discrimination by the Board or universities may be presented as grievances pursuant to Article 20, Grievance Procedure.  It is the intent of the parties that matters which may be presented as grievances under Article 20, Grievance Procedure, be so presented and resolved thereunder instead of using other procedures.”

1(e) improperly reverses the burden of process during the informal-resolution phase of a grievance.

The proposed grievance rules eliminate the expedited dispute resolution procedures necessary to resolve conflicts over assignments and outside activities, directly contradicting CBA §§9.2 (and Appendix H) and 19.5.


