6C4-10.010  Evaluations

(1) Evaluations will be provided to employees on a regular basis in accordance with guidelines established by the Office of the Provost or the Division of Human Resources.

(2) The evaluation document should communicate to the employee the level of his/her performance, aid in improving performance in the assigned duties, and if necessary, serve as a part of a performance plan to assist in correcting deficiencies for an employee not meeting performance standards.  The evaluation should be considered in making personnel decisions.

(3) This Rule does not apply to OPS employees.

SPECIFIC AUTHORITY: §§ 1101.74(2); 1001.74(4); 1001.74(19) FS.

LAW IMPLEMENTED: §§ 1001.74(19); 1001.74(34); 1001.75(3) FS.

HISTORY – New.
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