6C4-10.013
Non-Reappointment

 (1) Faculty and A&P employees may be non-reappointed upon written notice from the CAO or upon the appointment end date, if the employment contract or letter of offer or other documented appointment includes a statement that employment will end as of a certain date without additional notification. Absent such a statement, the period of notification (prior to the effective date of non-reappointment) is based on the employee's length of continuous employment as Faculty or A&P as follows:

(a) 3 months notification for all Faculty and A&P employees in their first year of employment;

(b) 6 months notification for all A&P employees after their first year of employment;

(c) 6 months notification for all Faculty during their second year of employment; and

(d) 12 months notice for all Faculty with two or more years of service.

(e) The notification period for employees assigned as Head Coaches or Assistant Coaches will be the period that is customary and usual for the sport and will be indicated on the employee’s employment contract, appointment paper or letter of offer.
(f) A&P who are designated as Executive Service will receive a sixty-day (60) notice of non-reappointment.
(2)(a) Employees appointed for less than one year, appointed as temporary, or appointed to “soft-money” (contract, grant, or other temporary funding source) appointments are not entitled to a notice of non-reappointment.


(b) Employees are not entitled to a notice of non-reappointment when they are issued a contract or documented appointment stating that employment will cease on the date indicated and no further notice of cessation of employment is required.

 (3) Following receipt of the notice of non-reappointment, the CAO has the option to assign the employee to other duties and responsibilities and/or place the employee on annual leave.  The University is committed to compensate the employee and maintain current benefits for which he/she is otherwise eligible until the effective date of non-reappointment or separation from employment for other reasons, whichever is sooner; however, a change in assignment can affect the employee's compensation as follows:

(a) If administrative duties are removed for which a salary increase was granted, that salary increase will be removed;

(b) If temporary additional duties are removed, for which a temporary special pay increase was granted, the temporary special pay increase will be removed; or

(c) If the employee agrees to a voluntary demotion which includes a reduction in salary during the notice period.
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