6C4-10.115
Misconduct

(1)  The provisions in this Rule constitute the basis for just cause disciplinary actions by the University.  Just cause is defined as:

(a) Incompetence; or 

(b) Misconduct.  

Violation of the provisions in this Rule may lead to the discipline of a University employee for misconduct. (need some brief add’l discussion of physical/medical inability)

(2)
Discipline includes, but is not limited to, oral or written reprimands, involuntary demotion, suspension with or without pay, involuntary reduction in pay because of misconduct by an employee, or dismissal. Discipline does not include transfers, change in assignments, non-reappointment, layoff, voluntary demotion, voluntary reduction in pay, employee evaluations, counseling or mandatory leave (e.g. military leave or required use of annual leave.)
(3)
Misconduct includes, but is not limited to:

(a)
Any act that could constitute a violation of the Federal or State constitutions, a violation of Federal or State laws, or the Rules, Policies or Procedures of the University;

(b) Any intentional act to impair, interfere with, or obstruct the mission, purposes, order, operations, processes, and functions of the University, or impeding the rights of others to carry out their activities or assigned duties on behalf of the University; 


(c) Violence or threat of violence towards or against others or against one's self;

(d) Theft, conversion, misuse, damage or destruction of University property or equipment or of the property or equipment of members of the University community;


(e) Unauthorized interference with the freedom of movement of any University employee, student or guest of the University;

(f) Interference with academic freedom and freedom of speech of any member or guest of the University;

     
(g) Insubordination, which includes failure, deliberate refusal or unwillingness to comply or to follow written or oral requests or orders of authorized University personnel in the performance of their official duties;
     
(h) Providing false information to University officials, withholding required information from University officials or others, failing to report lost or stolen property or misusing University documents;


(i) Endangering the health, safety, and welfare of University employees, students, members or guests of the University;

     
(j)  Fabrication, falsification, plagiarism, misrepresentation of findings or other deviation from accepted practices in carrying out research, reporting the results of research, or failure to comply with legal requirements governing research or failing to comply with requirements regarding the use of grant funds;


(k) Falsifying or omitting information from official university records or documents , including but not limited to employment applications, time sheets, leave records, or work/production of records;

(l) Revealing privileged, confidential, sensitive or information that is considered exempt by Federal or State law;

(m)  Improper conduct, whether on or off campus, when relevant to the orderly conduct, process, reputation and function of the University, including noncollegial and/or unprofessional behavior.


(n) Any other properly substantiated cause or action that is detrimental to the best interests of the University, its students or its employees.
(4) Incompetence includes but is not limited to the documented inability to perform assigned duties and/or substandard performance of assigned duties on a continuing basis 
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